
Section 8000 ï Students                               

Chapter as of 6-21-12 

TC-8000-1 

8000ðSTUDENTS 

Policy# Adopted Ad Reg 

8010 6-27-06  Equal Educational Opportunity (Cf. 5020)  

8015 6-27-06  Non-Discrimination and Complaint Procedure(Cf. 2450, 5030) 

8018 6-27-06  Discriminatory Harassment of Students 

8020 6-27-06  Attendance 

     Compulsory Attendance - Religious Exemption 

8030 6-27-06  Truancy 

8035 6-27-06 AR*  Absences and Excuses*  (Cf. 7610, 8350) 

         *Rev. 11-30-06                      Ad Reg 8035-R,  6-28-06,  revised 10-23-06 ; 8-20-08,  6-23-11* 

  *most recent revision of Ad Reg was 6-23-11: was added to elementary handbooks 

8040 6-27-06  School Admissions*  

 *Rev. 1-6-11  First Time Enrollments 

    New Resident Students 

    Non-Resident Students 

    Assignments 

     To Schools 

     To Classes 

    Transfers and Withdrawals 

 

8045 6-27-06 AR*  Homeless Children   
                                                             *  Ad Reg  8045-R  7-06, Ad Reg  Revised 4-6-09   

  

8080 6-27-06  Re-admissions 

8090 6-27-06  Release of a Student During the School Day 

8095 6-27-06  Closed Campus 

8130 6-27-06  Searches of Motorized Vehicles, Lockers, and Students 

    Strip Searches 

    Law Enforcement Searches 

    SN  For policy statement regarding searches by 

       school officials 

8140 6-27-06  Interrogation and Investigations Conducted in School 

    SN  For policy statement regarding interrogation by school 

      officials and law enforcement authorities 

8220 6-27-06 AR*  Alcohol, Inhalants, and Drug Abuse (original name) 

         Rev. 11-30-06  Alcohol, Inhalants, Drug Abuse, and Performance  

                                                        Enhancing Substances  (new name)  Cf  7215   Rev. 11-30-06 

   *Ad Reg 8220  7-06, Revised  11-30-06  

                                                                 Ad Reg Form 8220-R-A, poster (yellow) 11-30-06 

 

8230 6-27-06  Tobacco Products 

8240 6-27-06  Student Appearance 

8255 6-27-06  Terroristic Threats/Acts 

8260 6-27-06  Bullying*  (Cf. 8018, 8270) 
               Rev. 5-7-09, *Rev.  5-3-12      

8270 6-27-06  Hazing  (Cf. 8260, 8018) 

8280 6-27-06  Electronic Communications Devices ï Students 
                   Rev. 6-21-12 



Section 8000 ï Students                               

Chapter as of 6-21-12 

                                                                                                                                       TC-8000-2 
Policy# Adopted Ad Reg 
 

 

8300 6-27-06 AR*  Student Discipline*  (Cf. 5220) 

                *Rev. 12-6-07                      Out of School Suspension / Long Term Suspension 

    Corporal Punishment 

    Student Seclusion / Restraint 
                                                            *Ad Reg  8300-R  7-06,  Revised 12-6-07, Revised 8-20-08 

                                                                                                                                        

8320 6-27-06   AR*  Assaults Committed by Students 

  *In progress  Assaults Committed Against School Personnel 

    Physical Assaults 

    Threats of Assaults Committed by Students 

    Physical Assaults Committed Against Other Students 

    Reinstatement 

    Application to Students with Disabilities 

    Implementation 

8350 6-27-06  Student Suspension and Expulsion*  (Cf. 8080) 

 *Rev. 8-5-10   Expulsions 

    Suspensions 

        Activity Suspensions 

    Application to Students with Disabilities 

    Implementation 

    Appeals   * (Policy revised to add time frame, time limit) 

    Written Notices 

8440 4-7-11  Early Graduation*    (*new policy 4-7-11) 

8453 6-27-06 AR*  Student Wellness 
                          *A d Reg 8453-R  6-27-06  Rev. 8-18-10  (changed name to J Whan) 
8455 6-27-06  Unsafe School Choice Policy  

     SN: for schools receiving funds from NCLB Act of 2001 

8460 6-27-06  Student Insurance Programs 

8480 6-27-06  Student Health Services 

    Immunization of Students and Vision Testing 

8485 6-27-06  Participation Fees for Interscholastic Athletics 

8500 6-27-06  Addition and Deletion of Interscholastic Athletics 

8510 6-27-06 AR*  Communicable Diseases - Students and Staff*  (Cf 5370) 
                 *Rev 1-6-11                  Policy Revised at same time as #5370 ï Communicable 

    Diseases ï Staff and Students 
     *Ad Reg  8510-R   6-27-06,   Revised 4-28-08 

 

8515 6-27-06 AR*  Head Lice Policy 
                      *Ad Reg 8515-R    6-27-06 

8580 6-27-06  Child Abuse and Neglect - Duty to Report 

    Access to Students on School Premises (Cf. 8140, 9570) 

    Cooperation between School and Agencies 

 

 



Section 8000 ï Students                               

Chapter as of 6-21-12 

                                                                                                                                      TC-8000-3 

 
Policy# Adopted Ad Reg 
 

8590 6-27-06  A Safe Student Environment  (formerly Student Safety) 

 Rev. 6-21-12   School Transportation 

    Bicycle Use 

    Eye Protective Devices 

    Mercury Elimination 

8640 6-27-06  Use of Motorized Vehicles 

 

8650 6-27-06 AR*  Student Accidents, Illnesses, Injuries, and/or 

     Medical Emergencies 
   *Ad Reg 8650-R  6-18-07 

   Ad Reg Form 8650-R-A   poster (yellow)  6-18-07 

 

8660 6-27-06  First Aid 

8665 *   *Automated External Defibrillators (AEDs) on hold by Board 

  . 

8670 6-27-06 AR*  Administration of Medications by School Personnel (Cf. 2780) 

    Self-Administration/Self-Possession of Medications 

    Diabetic Emergencies 

    Management of Students with Asthma in the School Setting 

    Exercise Induced Asthma Attacks 

    School Staff Training 

    Storage and Access to Medications 

    Record Keeping of Medications 
    *Ad Reg  2780 / 8670-R   8-05, Revised 4-15-08 

    Ad Reg Forms     4-15-08: 

    2780-R-A / 8670-R-A 
    2780-R-B / 8670-R-B 
    2780-R-C / 8670-R-C 
    2780-R-D / 8670-R-D 
    2780-R-E / 8670-R-E 
    2780-R-F / 8670-R-F 
    2780-R-G / 8670-R-G 
    2780-R-H / 8670-R-H 
     

8700 6-27-06  Student Activities 

    Activity Fund Management (Cf. 3800) 

    Musical Instruments 

    Senior High School Parking Lot 

8710 6-27-06 AR School-Sponsored Student Clubs 
   *A d Reg 8710-R      1-29-09  

   Ad Reg Form 

    8710-R-A   (application form)  1-29-09 
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Chapter as of 6-21-12 

                                                                                                                                      TC-8000-4 

 
Policy# Adopted Ad Reg 
 

8740 6-27-06  AR*        Student Photographs and Electronic Images (Cf. 3660) 

 Rev.6-21-12   Commercial Photographers 

    Other Photographic or Electronic Images 

   *No Ad Reg on green paper; but Ad Reg Forms (see below) 

   Ad Reg Forms: 

   8740 R-A  (for permission to videotape students with a 

                                                                            student teacher / intern) 

   8740 R-B  (for permission to videotape students for a  

                                                                                district project and/or web site) 

   8740 R-C  (for permission to videotape students with a 

                                                                                 BPS teacher) 

8750 6-27-06  Student Volunteers 

    Public Service 

    Student Performance (Cf. 8700) 

8755 6-27-06  Student Service Learning 

8760 6-27-06  Employment of Students 

    School Employment 

    Outside Employment 

    Job Placement Service 

8820 6-27-06  Awards and Scholarships 

8860 6-27-06  Homebound Instruction 

8890 6-27-06  Pregnant Students 

8940 4-1-10  Student Records*     * (new policy April 1, 2010) 

                  Revised 6-21-12      

 

 

 

 

 



Section 8000 ï Students                               

Chapter as of 6-21-12 

8010 Equal Educational Opportunity (Cf. 5020) 8010 

Every child, regardless of race, creed, color, sex, age, national origin, cultural or economic 

background, or handicap, is entitled to equal opportunity for educational development. 

No student will be excluded from participating in, denied the benefits of, or subjected to 

discrimination under any educational program or activity conducted by the District.  The Board 

shall treat its students without discrimination as this pertains to course offerings, athletics, 

counseling, employment assistance, and extracurricular activities. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adopted:  June 27, 2006 

 

 

LEGAL REF: 20 USCA §1681; 34 CFR §106.8; 34 CFR §106.9 (Title IX of the Education 

Amendments); 20 USCA §1701 et seq. (Civil Rights Act); 28 CFR §42.410; 28 

CFR §42.405 (Title VI of the Civil Rights Act); 42 USCA §2000e, et seq. (Title 

VII of the Civil Rights Act); MCL 380.1146 

  



Section 8000 ï Students                               

Chapter as of 6-21-12 

8015  Non-Discrimination and Complaint Procedure (Cf. 2450, 5030) 8015 

The District will not discriminate against any person based on sex, race, color, national 

origin, religion, height, weight, marital status, handicap, age, or disability.  The Board reaffirms its 

long-standing policy of compliance with all applicable federal and state laws and regulations 

prohibiting discrimination including, but not limited to, Titles VI and VII of the Civil Rights Act 

of 1964, 42 U.S.C. §§ 2000d. et seq.; and 42 U.S.C. §§ 2000e, et seq.; Title IX of the Educational 

Amendments of 1972, 20 U.S.C. §§ 1681, et seq.; Section 504 of the Rehabilitation Act of 1973, 

29 U.S.C. § 794; The Americans With Disabilities Act of 1990, 42 U.S.C. §§ 1210, et seq.; the 

Persons with Disabilities Civil Rights Act, MCL §§ 37.1101, et seq.; and the Elliott-Larsen Civil 

Rights Act, MCL §§ 37.2101, et seq. 

The Administrator in charge of Special Education, or other appropriate administrator 

named by the District, is appointed the Civil Rights Coordinator regarding complaints of 

disability/handicap discrimination involving educational services, programs and activities. The 

Assistant Superintendent of Instruction and Student Services is appointed the Civil Rights 

Coordinator regarding discrimination complaints made by students (grades Pre-K through 12) 

and/or their parent(s)/guardian(s), and involving sex, race, color, national origin, religion, height, 

weight, age, or marital status. The Assistant Superintendent of Human Resources is appointed the 

Civil Rights Coordinator regarding all other complaints of discrimination. In the event the 

complaint is against the Superintendent of Schools, the Vice-President of the Board of Education 

is appointed the Civil Rights Coordinator. 

Inquiries or complaints by students and/or their parent(s)/guardian(s) related to 

discrimination based on disability/handicap should be directed to: 

The Administrator in Charge of Special Education 

Bedford Public Schools 

1623 W. Stearns Rd. 

Temperance, MI 48182 

Phone: (734) 850-6000 

 

 

 

 

 



Section 8000 ï Students                               

Chapter as of 6-21-12 

8015  Non-Discrimination and Complaint Procedure (Cf. 2450, 5030)            8015-2 

 Inquiries or complaints made by students (grades Pre K through 12) and/or their 

parent(s)/guardian(s) related to discrimination based on sex, race, color, national origin, religion, 

height, weight, age, or marital status should be directed to: 

The Assistant Superintendent of Instruction and Student Services 

Bedford Public Schools 

1623 W. Stearns Rd. 

Temperance, MI 48182 

Phone: (734) 850-6000 

 In the event a complaint is against the Assistant Superintendent of Instruction and Student 

Services, the complaint should be directed to: 

The Superintendent of Education 

Bedford Public Schools 

1623 W. Stearns Rd. 

Temperance, MI 48182 

Phone: (734) 850-6000 

 In the event a complaint is against the Superintendent of Education, the complaint should 

be directed to: 

                                            The Vice-President of the Board of Education 

Bedford Public Schools 

1623 W. Stearns Rd. 

Temperance, MI 48182 

Phone: (734) 850-6000 

All other inquiries related to discrimination should be directed to: 

The Assistant Superintendent Human Resources 

Bedford Public Schools 

1623 W. Stearns Rd. 

Temperance, MI 48182 

Phone: (734) 850-6000 

In the event a complaint is against the Assistant Superintendent of Human Resources, the 

complaint should be directed to: 

Superintendent of Education 

Bedford Public Schools 

1623 W. Stearns Rd. 

Temperance, MI 48182 

Phone: (734) 850-6000 

 

 



Section 8000 ï Students                               

Chapter as of 6-21-12 

8015  Non-Discrimination and Complaint Procedure (Cf. 2450, 5030)            8015-3 

The Civil Rights Coordinators, as specified herein, are designated to receive and resolve 

complaints from any person who believes that he/she may have been discriminated against in 

violation of this policy. Any person who believes he/she has been discriminated against in 

violation of this policy should file a written complaint with the Civil Rights Coordinator within 

ten (10) calendar days of the alleged violation.  The Civil Rights Coordinator will take, then, the 

following action:  First, cause an investigation of the complaint to be commenced.  Second, 

arrange for a meeting to occur with the complainant, which may include School District staff who 

are knowledgeable of the facts and circumstances of the particular complaint or who have 

particular expertise that will assist in resolving the complaint.   

 Third, complete the investigation of the complaint and provide, in writing, a reply to the 

complainant.  If the Civil Rights Coordinator determines that a violation has occurred, he/she shall 

propose a fair resolution of the complaint and deliver the determination to the complainant and the 

Superintendent.  In the event the complaint is against the Superintendent, a copy of the 

determination shall be delivered to the President of the Board of Education.   The complainant 

may appeal the Civil Rights Coordinatorôs determination to the Superintendent, or, in the case of a 

complaint against the Superintendent, to the President of the Board, by so notifying the 

Superintendent or Board President in writing within the (10) calendar days of the Civil Rights 

Coordinatorôs determination.  The Superintendent or Board President may conduct additional 

investigation of the facts and circumstances surrounding the complaint.   

 The Board Vice-President or President may elect to secure the services of an outside party 

to investigate the facts and circumstances surrounding any complaint against the Superintendent.   

  

 

 

  



Section 8000 ï Students                               

Chapter as of 6-21-12 

8015  Non-Discrimination and Complaint Procedure (Cf. 2450, 5030)            8015-4 

 The Superintendent, or Board President in the case of a complaint against the 

Superintendent, shall affirm or reverse the Civil Rights Coordinatorôs decision and, if warranted, 

implement the Civil Rights Coordinatorôs proposed resolution or a modification thereof.  The 

Superintendent or Board President's decision shall be final. 

 Upon completion of, or at any point in, the grievance process, complainants have the right 

to file a complaint with the Office for Civil Rights, US Department of Education, Washington, 

D.C. 20201.  The complainant should first be directed to the following address: 

Office for Civil Rights 

600 Superior Avenue, Suite 750 

Cleveland, OH 44114 

(216) 522-4970 phone 

(216) 522-2573 fax 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adopted:   June 27, 2006 

 

 

LEGAL REF: Included in Text 



Section 8000 ï Students                               

Chapter as of 6-21-12 

8018  Discriminatory Harassment of Students 8018 

Discriminatory harassment of students by School District elected officials, employees, 

vendors, contractors or other doing business with the School District, students, 

parent(s)/guardian(s), invitees, volunteers or guests will not be tolerated.  Similarly, student-on-

student discriminatory harassment is prohibited, equally, and will not be tolerated. 

Discriminatory harassment includes unwelcome sexual advances, requests for sexual 

favors or other verbal or physical conduct relating to an individualsô sex, race, color, national 

origin, age, religion, height, weight, marital status or handicap/disability when: 

¶ Submission to such conduct or communication is made either an explicit or implicit 

condition of utilizing or benefiting from the services, activities, or programs of the 

School District, 

¶ Submission to, or rejection of, the conduct or communication is used as the basis for a 

decision to exclude, expel or limit the harassed student in the terms, conditions or 

privileges of the School District, or 

¶ The harassment substantially interferes with the studentôs education, creates an 

intimidating, hostile, or offensive environment, or otherwise adversely affects the 

studentôs educational opportunities. 

Any student who believes that he or she has suffered harassment shall immediately report 

the incident(s) to his/her school Principal, or an Assistant Principal, or to the following person: 

The Assistant Superintendent Instruction and Student Services 

Bedford Public Schools 

1623 W. Stearns Rd. 

Temperance, MI 48182 

Phone: (734) 850-6000 

 



Section 8000 ï Students                               

Chapter as of 6-21-12 

8018  Discriminatory Harassment of Students 8018-2 

In the event the complaint is against the Assistant Superintendent of Instruction and 

Student Services, the incident shall be reported to: 

The Superintendent of Education 

Bedford Public Schools 

1623 W. Stearns Rd. 

Temperance, MI 48182 

Phone: (734) 850-6000 

In the event the complaint is against the Superintendent of Schools, the incident shall be 

reported to: 

Vice-President of the Board of Education 

Bedford Public Schools 

1623 W. Stearns Rd. 

Temperance, MI 48182 

Phone: (734) 850-6000 

The School District guarantees that a student reporting an incident(s) of discriminatory 

harassment will not suffer any form of reprisal. 

In determining whether the alleged conduct constitutes discrimination or harassment, the 

totality of the circumstances, the nature of the harassment and the context in which the alleged 

incident(s) occurred will be investigated. The Assistant Superintendent of Instruction and Student 

Services has the responsibility of investigating complaints of discriminatory harassment of 

students.  In cases where the alleged harassment involves a member of the Board of Education, the 

School District will appoint outside legal counsel to investigate the complaint.  The results of an 

investigation and any action taken thereon will be communicated to the complaining person. 

The School District considers discriminatory harassment based on religion, race, color, 

national origin, age, sex, height, weight, marital status, handicap, or disability to be a major 

offense, which will result in disciplinary action of the offender.  Disciplinary action against a 

School District employee may include termination of employment.  Disciplinary action against a 

student may include expulsion.  Disciplinary action against a Board of Education member may 

range from Board of Education public censure to removal of the Board Member from an officer 

position he/she may hold.   

  



Section 8000 ï Students                               

Chapter as of 6-21-12 

8018  Discriminatory Harassment of Students 8018-3 

Sexual harassment, may include, but is not limited to, the following: 

¶ Verbal harassment or abuse, 

¶ Pressure for sexual activity, 

¶ Repeated remarks with sexual or demeaning implications, 

¶ Unwelcome touching, 

¶ Sexual jokes, posters, cartoons, etc., and/or 

¶ Suggesting or demanding sexual involvement, accompanied by implied or explicit 

threats concerning one's grades, safety, job, or performance of public duties. 

In addition, any form of retaliation against the complainant or witness is in itself a form of 

sexual harassment. 

 Upon completion of, or at any point in, the grievance process, complainants have the right 

to file a complaint with the Office for Civil Rights, US Department of Education, Washington, 

D.C. 20201.  The complainant should first be directed to the following address: 

Office for Civil Rights 

600 Superior Avenue, Suite 750 

Cleveland, OH 44114 

(216) 522-4970 phone 

(216) 522-2573 fax 

 

 

 

 

 

 

 

Adopted:  June 27, 2006 

 

 

LEGAL REF: MCL 37.2101 et seq., (Elliott-Larsen Civil Rights Act); 380.11a; 20 USCA §1681; 

34 CFR §106.8; 34 CFR §106.9 (Title IX of the Education Amendments) 



Section 8000 ï Students                               

Chapter as of 6-21-12 

8020 Attendance 8020 

The Board encourages regular attendance at school by all students.  Daily attendance 

records shall be maintained for each student in each school.  Regular attendance contributes not 

only to the probability of scholastic success but also to the development of attitudes of consistent 

performance, which will carry over into adult life. 

Compulsory Attendance - Religious Exemption 

Any student, who has completed the eighth grade before reaching 16 years of age and who 

is a member of a recognized church or religious denomination that objects to a regular public high 

school education, may attend classes in a regularly supervised non-public program of instruction 

approved by the State Board of Education.  Attendance of such a student in a non-public 

educational program shall conform to state law. 

It is the parent(s)/guardian(s) responsibility to provide transportation to such non-public 

educational programs. 

 

 

 

 

 

 

 

 

 

 

 

 

Adopted:  June 27, 2006 

 

 

 

LEGAL REF: MCL 380.1231(2); 380.1561; 380.1571; 380.1577; 380.1586-1589; R 340.71; 

OAG, 1977-1978, No 5414, p 738 (December 20, 1978); OAG, 1987-1988, No 

6467, p 196 (September 16, 1987) 



Section 8000 ï Students                               

Chapter as of 6-21-12 

8030 Truancy                                                                                            8030 

The Superintendent shall include in his/her annual report any information relative to 

students not attending school, which he/she feels, should be called to the attention of the Board 

and the community.  The Superintendent shall attempt to enlist the support and cooperation of 

local authorities in dealing with school problems created by students not attending school. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adopted:  June 27, 2006 

 

 

LEGAL REF:  MCL 380.1571; 380.1586-1596, 380.1599; OAG 5414 (12/20/78.) 

  




